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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory
Arrangements of Certain Officers

[e] On November 9, 2007, our Compensation Committee implemented a new compensation policy designed to place a greater emphasis on pay-for-
performance incentive compensation as a part of the total executive compensation mix by:

1. freezing the 2008 base salaries of our current most senior executive officers (including Chief Executive Officer Christopher Calhoun, President
Marc Hedrick and Chief Financial Officer Mark Saad) at 2007 levels, and restraining the size of 2008 base salary increases for other officers, and

2. amending our 2007 Executive Management Incentive Compensation cash bonus plan to increase the 2007 potential bonus opportunity, for all of
our participating officers, which higher potential bonus percentages would also be used in the to-be-established 2008 Executive Management
Incentive Compensation bonus plan.

For our “named executive officers,” the 2007 and 2008 base salaries and the old and new bonus plans (expressed as a percentage of annual base salary) are as
follows:

Prior 2007 Amended 2007
Named Original 2007 2008 Potential Bonus Potential Bonus
Executive Officer Base Salary Base Salary Percentage Percentage
Christopher Calhoun $420,000 $420,000 40% 50%
Marc Hedrick $365,000 $365,000 30% 40%
Mark Saad $350,000 $350,000 25% 35%
Seijiro Shirahama $235,000 $260,000 20% 25%

Mr. Shirahama’s base salary increase reflects his promotion to the office of President-Asia Pacific. His “2008 Base Salary” will be effective beginning as of
November 1, 2007. Our fifth “named executive officer” is no longer with the Company.
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