
  
UNITED STATES

SECURITIES AND EXCHANGE COMMISSION
Washington, D.C. 20549

 
 

Form 8-K
 

 

Current Report
Pursuant to Section 13 or 15(d)

of the Securities Exchange Act of 1934

Date of Report (Date of earliest event reported): September 7, 2021
 

 

PLUS THERAPEUTICS, INC.
(Exact name of registrant as specified in its charter)

 
 

 
Delaware  001-34375  33-0827593

(State or other jurisdiction
of incorporation)  

(Commission
File Number)  

(IRS Employer
Identification No.)

 
4200 Marathon Blvd., Suite 200, Austin, Texas 78756

(Address of principal executive offices, with zip code)

(737) 255-7194
(Registrant’s telephone number, including area code)

N/A
(Former name or former address, if changed since last report)

 
 

Check the appropriate box below if the Form 8-K filing is intended to simultaneously satisfy the filing obligation of the registrant under any of the
following provisions (see General Instructions A.2. below):
 

☐ Written communications pursuant to Rule 425 under the Securities Act (17 CFR 230.425)
 

☐ Soliciting material pursuant to Rule 14a-12 under the Exchange Act (17 CFR 240.14a-12)
 

☐ Pre-commencement communications pursuant to Rule 14d-2(b) under the Exchange Act (17 CFR 240.14d-2(b))
 

☐ Pre-commencement communications pursuant to Rule 13e-4(c) under the Exchange Act (17 CFR 240.13e-4(c))

Securities registered pursuant to Section 12(b) of the Act:
 

Title of each class  
Trading

Symbol(s)  
Name of each exchange

on which registered
Common Stock, par value $0.001  PSTV  The Nasdaq Capital Market

Indicate by check mark whether the registrant is an emerging growth company as defined in Rule 405 of the Securities Act of 1933 (§ 230.405 of this
chapter) or Rule 12b-2 of the Securities Exchange Act of 1934 (§ 240.12b-2 of this chapter).

Emerging growth company  ☐

If an emerging growth company, indicate by check mark if the registrant has elected not to use the extended transition period for complying with any
new or revised financial accounting standards provided pursuant to Section 13(a) of the Exchange Act.  ☐
   



Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory
Arrangements of Certain Officers.

Appointment of Norman LaFrance as Chief Medical Officer

On September 13, 2021, Plus Therapeutics, Inc. (the “Company”) announced the appointment of Dr. Norman LaFrance as
Chief Medical Officer (“CMO”) and Senior Vice President of the Company, effective on or around December 8, 2021. Dr. LaFrance, age 74, will be
responsible for leading and developing clinical development strategy and hands-on leadership of trials across all phases of development; he will lead the
regulatory process with the U.S. Food & Drug Administration (“FDA”) and other global agencies from investigational new drug application (IND)
through new drug application (NDA) (or biologics license application (BLA)); and he will lead and build the Company’s clinical development medical
affairs and clinical operations teams. Prior to joining the Company, Dr. LaFrance served as Chief Medical Officer and Senior Vice President at Jubilant
Pharma Ltd. for over nine years where he was responsible for all Pharma Medical & Regulatory Affairs activities. Dr. LaFrance has spent four decades
in the pharmaceutical and healthcare industry, academia and medical practice. His background includes strategic planning and management of
pharmaceutical development for approval by the FDA as well as clinical and academic experience. In addition, Dr. LaFrance practiced medicine for 10
years and held academic faculty appointments at Johns Hopkins University School of Medicine in the Departments of Medicine and Radiology and the
Department of Radiological Sciences in the Johns Hopkins School of Hygiene and Public Health. He is double board certified in internal medicine and
nuclear medicine. He is a graduate of the medical school at the University of Arizona and received his bachelor of science and master of engineering
degrees in nuclear engineering and science from Rensselaer Polytechnic Institute.

On September 7, 2021, in connection with Dr. LaFrance’s appointment as CMO for the Company, the Company entered into an
Employment Agreement (the “LaFrance Employment Agreement”) with Dr. LaFrance, effective December 8, 2021. Pursuant to the terms of the
LaFrance Employment Agreement, Dr. LaFrance will receive an initial annual base salary of $440,000 and will be eligible to participate in
the Company’s benefit and compensation plans. Dr. LaFrance has been assigned an initial annual target bonus of 35% of his base salary. Further, in an
effort to induce Dr. LaFrance to accept the offer, Dr. LaFrance will also receive options to purchase up to 120,000 shares of common stock of the
Company, which will have an exercise price per share equal to the fair market value of the common stock on the date of grant and which are expected to
vest and become exercisable in monthly installments over the next four years, subject to a one-year cliff. In addition, it is expected that Dr. LaFrance
will enter into the Company’s standard form of indemnification agreement.

If Dr. LaFrance’s employment is terminated by the Company without cause or if Dr. LaFrance resigns for good reason (such an event, an
“Involuntary Termination”), Dr. LaFrance will receive, among other things, severance in an amount equal to the sum of (i) twelve multiplied by
Dr. LaFrance’s monthly base salary as in effect immediately prior to the Involuntary Termination, plus (ii) an amount equal to Dr. LaFrance’s target
bonus for the year in which the Involuntary Termination occurs, plus (iii) to the extent such Involuntary Termination occurs prior to the payment of
Dr. LaFrance’s annual bonus for the calendar year preceding the date of such Involuntary Termination, the amount of his annual bonus for such
completed calendar year, plus (iv) an amount equal to twelve multiplied by the monthly premium required to pay for continuation coverage pursuant to
the Consolidated Omnibus Budget Reconciliation Act of 1985, as amended, for Dr. LaFrance and his or her eligible dependents who were covered under
the Company’s health plans as of the date of the Involuntary Termination.

This summary of the LaFrance Employment Agreement is qualified in its entirety by reference to the full text of the LaFrance
Employment Agreement, which is included as Exhibit 10.1 hereto and incorporated herein by reference.

There are no arrangements or understandings between Dr. LaFrance and any other person pursuant to which he was selected as an officer,
and there are no family relationships between Dr. LaFrance and any of the Company’s directors or executive officers. Dr. LaFrance has no direct or
indirect material interest in any existing or currently proposed transaction that would require disclosure under Item 404(a) of Regulation S-K.



Item 7.01 Regulation FD Disclosures

On September 13, 2021, the Company issued a press release announcing the appointment of Dr. LaFrance as the Company’s Chief
Medical Officer. A copy of the press release is attached hereto as Exhibit 99.1 and is incorporated herein by reference.

 
Item 9.01 Financial Statements and Exhibits.

(d) Exhibits.
 
Exhibit 
Number  Description

10.1   LaFrance Employment Agreement, dated September 7, 2021

99.1   Press Release Announcing CMO Appointment, dated September 13, 2021.

104   Cover Page Interactive Data File (embedded within the Inline XBRL document)



SIGNATURES

Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the
undersigned hereunto duly authorized.

Date: September 13, 2021
 

PLUS THERAPEUTICS, INC.

By:  /s/ Marc H. Hedrick, M.D.

 
Marc H. Hedrick, M.D.
President and Chief Executive Office



Exhibit 10.1

EMPLOYMENT AGREEMENT

THIS EMPLOYMENT AGREEMENT (this “Agreement”) is entered into by and between Plus Therapeutics, Inc., a Delaware corporation (the
“Company”), and Norman LaFrance, M.D. (“Executive”), and shall be effective on the Executive’s start date of December 8, 2021 (the “Effective
Date”).

WHEREAS, the Company desires to employ Executive, and Executive desires to be employed by the Company, on the terms and conditions set
forth in this Agreement.

NOW, THEREFORE, in consideration of the mutual promises herein contained, the parties agree to the following:

1. Definitions. As used in this Agreement, the following terms shall have the following meanings:

(a) The “Acquisition Agreement Date” means the first day on which the Company and the acquirer formally or informally agree on the
terms of a transaction which, if consummated, would constitute a Change in Control. Informal agreement need not be legally binding, and can be
evidenced by such things as a letter of intent (even if legally non-binding) or taking steps, in reliance on the existence of an informal agreement, in
contemplation of the consummation of the Change in Control.

(b) “Board” means the Board of Directors of the Company.

(c) “Cause” means any of the following:

(i) Executive’s extended disability (defined as the inability to perform, with reasonable accommodation, the essential functions of
Executive’s position for any one hundred twenty (120) days within any continuous period of one hundred fifty (150) days by reason of physical or
mental illness or incapacity);

(ii) Executive’s repudiation of his employment or of this Agreement (termination for Good Reason, excepted);

(iii) Executive’s conviction of (or plea of no contest with respect to) a felony, or of a misdemeanor involving moral turpitude, fraud,
misappropriation or embezzlement;

(iv) Executive’s demonstrable and documented fraud, misappropriation or embezzlement against the Company;

(v) Reckless or grossly negligent action which causes, or deliberate action intended to cause, material harm to the Company,
including any misappropriation or unauthorized use of the Company’s property or improper use or disclosure of confidential information (but excluding
any good faith exercise of business judgment);
 



(vi) Intentional failure to substantially perform material employment duties or directives (other than following resignation for Good
Reason as defined below) if such failure has continued for fifteen (15) days after Executive has been notified in writing by the Company of the nature of
the failure to perform (it being understood that the performance of material duties or directives is satisfied if Executive has reasonable attendance and
makes good faith business efforts to perform his duties on behalf of the Company). The Company may not terminate Executive for Cause based solely
upon the operating performance of the Company; or

(vii) Chronic absence from work for reasons other than illness, permitted vacation or resignation for Good Reason as defined below;

provided, however, that prior to the determination that “Cause” under this Section 1(c) has occurred, the Company shall (A) provide to Executive in
writing, in reasonable detail, the reasons for the determination that such “Cause” exists, (B) other than with respect to clause (vi) above which specifies
the applicable period of time for Executive to remedy his or her breach, afford Executive a reasonable opportunity to remedy any such breach,
(C) provide Executive an opportunity to be heard prior to the final decision to terminate Executive’s employment hereunder for such “Cause” and
(D) make any decision that such “Cause” exists in good faith.

The foregoing definition shall not in any way preclude or restrict the right of the Company or any successor or affiliate thereof to discharge
or dismiss Executive for any other acts or omissions, but such other acts or omissions shall not be deemed, for purposes of this Agreement, to constitute
grounds for termination for Cause.

(d) “Change in Control” shall have the meaning given to such term in Section 2(f) of the Company’s 2020 Stock Incentive Plan, as in
effect on the date hereof; provided that in no event shall an issuance of securities by the Company for financing purposes be deemed a Change in
Control for purposes of this Agreement. Notwithstanding the foregoing, to the extent required by Section 409A of the Code, if a Change in Control
would give rise to a payment or benefit event with respect to any payment or benefit hereunder that constitutes “nonqualified deferred compensation,”
the transaction or event constituting the Change in Control must also constitute a “change in control event” (as defined in Treasury Regulation
§1.409A-3(i)(5)) in order to give rise to the payment or benefit, to the extent required by Section 409A of the Code.

(e) “Code” means the Internal Revenue Code of 1986, as amended from time to time, and the Treasury Regulations and other interpretive
guidance issued thereunder.

(f) “Good Reason” means the occurrence of any of the following events or conditions without Executive’s written consent:

(i) The Company’s material breach of its obligation to pay Executive the compensation earned for any past service (at the rate which
had been stated to be in effect for such period of service);

(ii) a change in Executive’s position with the Company (or successor, affiliate, parent or subsidiary of the Company employing him)
which materially reduces Executive’s duties or stature in the business conducted by the Company; and

(iii) a reduction in Executive’s level of compensation under this Agreement (including base salary and fringe benefits and Target
Bonus, but excluding stock-based compensation), provided, however, that a Company-wide reduction of compensation of not more than fifteen percent
(15%) that is also applicable to all of the senior management team of the Company and which continues for less than three (3) months, shall not
constitute Good Reason.
 



Executive must provide written notice to the Company of the occurrence of any of the foregoing events or conditions without Executive’s written
consent within forty-five (45) days of the occurrence of such event. The Company or any successor or affiliate shall have a period of thirty (30) days to
cure such event or condition after receipt of written notice of such event from Executive. Executive’s termination of employment by reason of
resignation from employment with the Company for Good Reason shall be an “Involuntary Termination” only if such termination of employment occurs
within ninety (90) days following the expiration of the foregoing thirty (30) day cure period. Executive’s right to terminate employment for Good
Reason shall not be affected by Executive’s incapacity due to physical or mental illness. Executive’s continued employment shall not constitute consent
to, or a waiver of rights with respect to, any circumstance constituting Good Reason herein; provided, that the foregoing time periods shall be complied
with.

(g) “Involuntary Termination” means (i) Executive’s termination of employment by reason of Executive’s discharge by the Company
other than for Cause, or (ii) Executive’s termination of employment by reason of Executive’s resignation of employment with the Company for Good
Reason. Executive’s termination of employment by reason of Executive’s death or discharge by the Company following Executive’s extended disability
(as defined in Section 1(c) above) shall not constitute an Involuntary Termination.

(h) “Stock Awards” means all stock options, restricted stock and such other awards granted pursuant to the Company’s stock option and
equity incentive award plans or agreements and any shares of stock issued upon exercise thereof.

2. Services to Be Rendered.

(a) Duties and Responsibilities. Executive shall serve as Chief Medical Officer of the Company. In the performance of such duties,
Executive shall report directly to the Chief Executive Officer (the “CEO”) and shall be subject to the direction of the CEO and to such limits upon
Executive’s authority as the CEO may from time to time impose. In the event of the CEO’s incapacity or unavailability, Executive shall be subject to the
direction of the Board. Executive hereby consents to serve as an officer (Chief Medical Officer) of the Company and agrees to reasonably consider
requests to serve as an officer or director of a subsidiary or affiliate thereof. Executive will be based in his home office working virtually and will travel
to the Company’s headquarters or other places as needed to fulfill the requirements for the role of Chief Medical Officer. Executive shall be subject to
and comply with the policies and procedures generally applicable to employees of the Company to the extent the same are not inconsistent with any
term of this Agreement.

(b) Exclusive Services. Executive shall be employed by the Company on a full- time basis. Executive shall at all times faithfully,
industriously and to the best of his or her ability, experience and talent perform all of the duties that may be assigned to Executive hereunder and shall
devote substantially all of his or her productive time and efforts to the performance of such duties. Subject to the terms of the Confidentiality and
Assignment Agreement referred to in Section 5(a), this shall not preclude Executive from devoting time to personal and family investments or serving
on community and civic boards, or participating in industry associations, provided such activities do not interfere with his or her duties to the Company,
as determined in good faith by the CEO. Executive agrees that he or she will not join any boards, other than community and civic boards (which do not
interfere with his or her duties to the Company), without the prior approval of the CEO.
 



3. Compensation and Benefits. The Company shall pay or provide, as the case may be, to Executive the compensation and other benefits and
rights set forth in this Section 3.

(a) Base Salary. The Company shall pay to Executive a base salary of $440,000 per year, payable in accordance with the Company’s usual
pay practices (and in any event no less frequently than monthly). Executive’s base salary shall be subject to review annually by and at the sole discretion
of the Board and may be increased (but not decreased (except to the limited extent contemplated by Section 1(f)(iii), above) in their discretion.

(b) Bonus. Executive shall participate in any bonus plan that the Board or its designee may approve for similarly situated employees of the
Company. Executive’s target bonus under the Company’s annual bonus plan shall be thirty-five percent (35%) of Executive’s base salary (the “Target
Bonus”) and any bonus paid to the Executive shall be based upon Executive’s performance during the year for which the bonus is being paid, in light of
the corporate goals and objectives established by the compensation committee of the Board. Except as expressly provided in this Agreement or in the
terms of the annual bonus plan, and subject to Section 4(b)(ii) below, Executive’s entitlement to receive an earned annual bonus shall be conditioned on
Executive’s continued employment with the Company through the date such annual bonus is paid, however, (i) such annual bonus shall be paid no later
than six (6) months after the end of the year, and (ii) such condition of continued employment must be applicable to all members of the Company’s
senior management team.

(c) Benefits. Beginning on the first (1st) day of the calendar month following the Effective Date, Executive shall be entitled to participate
in benefits under the Company’s benefit plans and arrangements, including, without limitation, any employee benefit plan or arrangement made
available in the future by the Company to similarly situated employees, subject to and on a basis consistent with the terms, conditions and overall
administration of such plans and arrangements. The Company shall have the right to amend or delete any such benefit plan or arrangement made
available by the Company to similarly situated employees and not otherwise specifically provided for herein.

(d) Expenses. The Company shall reimburse Executive for reasonable out-of- pocket business expenses incurred in connection with the
performance of his or her duties hereunder, subject to such policies as the Company may from time to time establish and Executive furnishing the
Company with evidence in the form of receipts satisfactory to the Company substantiating the claimed expenditures.

(e) Paid Time Off. Executive shall be entitled to four (4) weeks of paid time off (“PTO”) each year, increasing over the next five years to
five (5) weeks per year at increments of one (1) day per year, which such use is subject to the Company’s PTO policy. The entitled PTO is in addition to
the Company’s annual eleven (11) paid holidays, the list of which is published annually by the Company’s human resources department.
 



(f) Stock Awards. On the Effective Date and as an inducement to accept employment from the Company, the Executive will be granted a
one-time option grant to purchase 120,000 shares of the Company’s stock, which option will be granted at 100% of the fair market value of the
Company’s common stock at the end of business on the Effective Date. The option will vest monthly over four (4) years, with 25% of the option vesting
at the one-year anniversary of the Effective Date and the remaining amount vesting monthly over the following 36 months in equal installments, subject
to the terms of the Executive’s stock option agreement, in the form attached hereto as Exhibit A. Thereafter, Executive shall be entitled to participate in
any equity or other employee benefit plan that is generally available to similarly situated employees of the Company. Except as otherwise provided in
this Agreement, Executive’s participation in and benefits under any such plan shall be on the terms and subject to the conditions specified in the
governing document of the particular plan.

(g) Stock Award Acceleration.

(i) In the event of Executive’s Involuntary Termination, the vesting and/or exercisability of each of Executive’s outstanding unvested
Stock Awards shall be automatically accelerated on the date of Executive’s termination of employment as to the number of Stock Awards that would
vest over the twelve (12) month period following the date of Executive’s termination of employment had Executive remained continuously employed by
the Company during such period.

(ii) In the event of Executive’s Involuntary Termination during the period commencing on the Acquisition Agreement Date and
ending on the closing of the resulting Change in Control, in addition to any accelerated vesting and/or exercisability to which Executive may be entitled
pursuant to clause (i) above, the vesting and/or exercisability of any remaining outstanding unvested portions of such Stock Awards shall be
automatically accelerated on the later of (A) the date of Executive’s Involuntary Termination and (B) the date of the Change in Control. In addition, with
respect to Stock Awards granted to Executive on or after the Effective Date, such Stock Awards may be exercised by Executive (or Executive’s legal
guardian or legal representative) until the latest of (A) three (3) months after the date of Executive’s Separation from Service, (B) with respect to any
portion of the Stock Awards that become exercisable on the date of a Change in Control pursuant to this Section 3(g)(ii), three (3) months after the date
of the Change in Control, or (C) such longer period as may be specified in the applicable Stock Award agreement; provided, however, that in no event
shall any Stock Award remain exercisable beyond the original outside expiration date of such Stock Award.

(iii) In the event of a Change in Control, the vesting and/or exercisability of any outstanding unvested portions of such Stock Awards
shall be automatically accelerated on the date of such Change in Control, provided that Executive remains in the employ or service of the Company as of
the closing of such Change in Control.

(iv) The vesting pursuant to clauses (i), (ii) and (iii) of this Section 3(g) shall be cumulative. The foregoing provisions are hereby
deemed to be a part of each Stock Award and to supersede any less favorable provision in any agreement or plan regarding such Stock Award.

4. Severance. Executive shall be entitled to receive benefits upon a termination of employment only as set forth in this Section 4:

(a) At-Will Employment; Termination. The Company and Executive acknowledge that Executive’s employment is and shall continue to be
at-will, as defined under applicable law, and that Executive’s employment with the Company may be terminated by either party at any time for any or no
reason, with or without notice. If Executive’s employment terminates for any reason, Executive shall not be entitled to any payments, benefits, damages,
awards or compensation other than as provided in this Agreement. Executive’s employment under this Agreement shall be terminated immediately on
the death of Executive or the resignation of Executive for Good Reason.
 



(b) Severance Upon Involuntary Termination. Subject to Sections 4(d) and 9(o) and Executive’s continued compliance with Section 5, if
Executive’s employment is Involuntarily Terminated, Executive shall be entitled to receive, in lieu of any severance benefits to which Executive may
otherwise be entitled under any severance plan or program of the Company, the benefits provided below:

(i) the Company shall pay to Executive his or her fully earned but unpaid base salary, when due, through the date of Executive’s
Involuntary Termination at the rate then in effect, all accrued but unused PTO, plus all other amounts or benefits to which Executive is entitled under
any compensation, retirement or benefit plan or practice of the Company at the time of termination in accordance with the terms of such plans or
practices, including, without limitation, any continuation of benefits required by COBRA or applicable law;

(ii) Executive shall be entitled to receive severance pay in an amount equal to the sum of (A) twelve (12) multiplied by Executive’s
monthly base salary as in effect immediately prior to the date of Executive’s Involuntary Termination, plus (B) an amount equal to Executive’s Target
Bonus for the year in which Executive’s Involuntary Termination occurs, plus (C) to the extent such Involuntary Termination occurs prior to the
payment to Executive of his annual bonus for the calendar year preceding the date of such Involuntary Termination, the amount of his annual bonus for
such completed calendar year (which amount for 2021 shall in no event be less than his Target Bonus for such year), plus (D) an amount equal to twelve
(12) multiplied by the monthly premium Executive is required to pay for continuation coverage pursuant to the Consolidated Omnibus Budget
Reconciliation Act of 1985, as amended (“COBRA”) for Executive and his or her eligible dependents who were covered under the Company’s health
plans as of the date of Executive’s Involuntary Termination (calculated by reference to the premium as of the date of Executive’s Involuntary
Termination), which amounts will be payable in a lump sum within ten (10) days following the effective date of Executive’s Release;

(iii) the vesting acceleration provided under Section 3(g) above; and

(iv) Notwithstanding anything to the contrary in this Section 4(b), and subject to Sections 4(d) and 9(o) and Executive’s continued
compliance with Section 5, in the event Executive’s Involuntary Termination occurs (A) during the period commencing on the Acquisition Agreement
Date and ending on the closing of the resulting Change in Control, or (B) within twelve (12) months following a Change in Control, (1) the references to
twelve (12) months in clause (ii) above shall be increased to eighteen (18) months, and (2) Executive’s monthly base salary for purposes of clause (ii)
(A) above shall be equal to the greater of (x) Executive’s monthly base salary as in effect immediately prior to the date of Executive’s Involuntary
Termination, or (y) Executive’s monthly base salary as of the Acquisition Agreement Date, which amounts, to the extent in excess of the amounts to be
paid to Executive as a result of his Involuntary Termination pursuant to clause (ii) above, shall be payable in a lump sum within ten (10) days following
the later of (A) the effective date of Executive’s Release and (B) the date of the Change in Control.
 



(c) Termination for Cause or Voluntary Resignation Without Good Reason. In the event of Executive’s termination of employment as a
result of Executive’s discharge by the Company for Cause, Executive’s resignation without Good Reason, or Executive’s death or termination of
employment by reason of discharge by the Company following Executive’s extended disability (as defined in Section 1(c) above), the Company shall
not have any other or further obligations to Executive under this Agreement (including any financial obligations) except that Executive shall be entitled
to receive (i) Executive’s fully earned but unpaid base salary, through the date of termination at the rate then in effect, (ii) all accrued but unused PTO,
and (iii) all other amounts or benefits to which Executive is entitled under any compensation, retirement or benefit plan or practice of the Company at
the time of termination in accordance with the terms of such plans or practices, including, without limitation, any continuation of benefits required by
COBRA or applicable law. In addition, the vesting of Executive’s unvested Stock Awards previously granted to him or her by the Company shall
thereupon cease and none of such unvested Stock Awards shall be exercisable following the date of such termination. The foregoing shall be in addition
to, and not in lieu of, any and all other rights and remedies which may be available to the Company under the circumstances, whether at law or in equity.

(d) Release. As a condition to Executive’s receipt of any post-termination benefits pursuant to Section 4(b) above, Executive shall execute
and not revoke a general release of all claims in favor of the Company (the “Release”) in the form attached hereto as Exhibit B. In the event the Release
does not become effective within the thirty (30) day period following the date of Executive’s termination of employment, Executive shall not be entitled
to the aforesaid payments and benefits.

(e) Exclusive Remedy. Except as otherwise expressly required by law (e.g., COBRA) or as specifically provided herein, all of Executive’s
rights to salary, severance, benefits, bonuses and other amounts hereunder (if any) accruing after the termination of Executive’s employment shall cease
upon such termination. In the event of Executive’s termination of employment with the Company, Executive’s sole remedy shall be to receive the
payments and benefits described in this Section 4. In addition, Executive acknowledges and agrees that he or she is not entitled to any reimbursement by
the Company for any taxes payable by Executive as a result of the payments and benefits received by Executive pursuant to this Section 4, including,
without limitation, any excise tax imposed by Section 4999 of the Code. Any payments made to Executive under this Section 4 shall be inclusive of any
amounts or benefits to which Executive may be entitled pursuant to the Worker Adjustment and Retraining Notification Act, 29 U.S.C. Sections 2101 et
seq., and the Department of Labor regulations thereunder, or any similar statute.

(f) No Mitigation. Executive shall not be required to mitigate the amount of any payment provided for in this Section 4 by seeking other
employment or otherwise, nor shall the amount of any payment or benefit provided for in this Section 4 be reduced by any compensation earned by
Executive as the result of employment by another employer or self- employment or by retirement benefits; provided, however, that loans, advances or
other amounts owed by Executive to the Company may be offset by the Company against amounts payable to Executive under this Section 4.
 



(g) Return of the Company’s Property. In the event of Executive’s termination of employment for any reason, the Company shall have the
right, at its option, to require Executive to vacate his or her offices prior to or on the effective date of separation and to cease all activities on the
Company’s behalf. Upon Executive’s termination of employment in any manner, as a condition to Executive’s receipt of any severance benefits
described in this Agreement, Executive shall immediately surrender to the Company all lists, books and records of the Company’s business, and all
copies or abstracts thereof, and all other property belonging to the Company, it being distinctly understood that all such lists, books and records, copies
and other property, are the property of the Company. Executive shall deliver to the Company a signed statement certifying compliance with this
Section 4(g) prior to the receipt of any severance benefits described in this Agreement.

5. Certain Covenants.

(a) Proprietary Information. Executive and the Company have entered into the Company’s standard employee confidentiality and
assignment agreement (the “Employee Confidentiality and Assignment Agreement”). Executive agrees to perform each and every obligation of
Executive therein contained.

(b) Rights and Remedies Upon Breach. If Executive breaches any of the provisions of this Section 5 (the “Restrictive Covenants”), the
Company shall have, in addition to, and not in lieu of, any other rights and remedies available to the Company under law or in equity, the right to
immediately cease all payments and benefits under Section 4(b) above.

(c) Whistleblower Provision. Nothing herein shall be construed to prohibit Executive from communicating directly with, cooperating with,
or providing information to, any government regulator, including, but not limited to, the U.S. Securities and Exchange Commission, the U.S.
Commodity Futures Trading Commission, or the U.S. Department of Justice. Executive acknowledges that the Company has provided Executive with
the following notice of immunity rights in compliance with the requirements of the Defend Trade Secrets Act: (i) Executive shall not be held criminally
or civilly liable under any Federal or State trade secret law for the disclosure of proprietary information of the Company that is made in confidence to a
Federal, State, or local government official or to an attorney solely for the purpose of reporting or investigating a suspected violation of law,
(ii) Executive shall not be held criminally or civilly liable under any Federal or State trade secret law for the disclosure of proprietary information of the
Company that is made in a complaint or other document filed in a lawsuit or other proceeding, if such filing is made under seal and (iii) if Executive
files a lawsuit for retaliation by the Company for reporting a suspected violation of law, Executive may disclose the proprietary information to his
attorney and use the proprietary information in the court proceeding, if Executive files any document containing the proprietary information under seal,
and does not disclose the proprietary information, except pursuant to court order.

6. Insurance; Indemnification.

(a) Insurance. The Company shall have the right to take out life, health, accident, “key-man” or other insurance covering Executive, in the
name of the Company and at the Company’s expense in any amount deemed appropriate by the Company. Executive shall assist the Company in
obtaining such insurance, including, without limitation, submitting to any required examinations and providing information and data required by
insurance companies. If the Executive’s employment is terminated for any reason other than death, the Company shall endeavor to assist the Executive
to purchase any such life or key-man insurance policy then maintained on Executive’s life by the Company (excluding life insurance coverage
maintained under a group policy included in the Company’s standard benefits) for a purchase price equal to its “fair market value” on the date
Executive’s employment is terminated. The Executive shall exercise such purchase right within thirty (30) days after such termination of employment by
written notice to the Company and by tendering the purchase price of such policy, in cash, to the Company or the insurer, as required. The fair market
value of any such policy shall be determined in a manner consistent with the Internal Revenue Service’s rules and procedures. If Executive declines or
fails to exercise such right of purchase, the Company covenants to retain, and promptly terminate, such policy.
 



(b) Indemnification. Executive will be provided with indemnification by the Company against third party claims related to his or her work
for the Company to the extent allowed by Delaware law. The Company shall provide Executive with directors and officers liability insurance coverage
at least as favorable as that which the Company may maintain from time to time for members of the Board and other executive officers.

7. Arbitration. Except as prohibited by law, any legal dispute between the Executive and the Company (or between the Executive and any affiliate
of the Company, each of whom is hereby designated a third party beneficiary of this Agreement regarding arbitration) arising out of the Executive’s
employment or cessation of employment, or arising out of the Executive’s directorship or resignation from his director position, or this Agreement (a
“Dispute”) will be resolved through binding arbitration in Dallas, Texas, under the rules and procedures of the Texas General Arbitration Act, Texas
Civil Practices and Remedies Code, Section 171.001 et seq., and pursuant to Texas law. Nothing in this arbitration provision is intended to limit the
Executive’s right to file a charge with or obtain relief from the National Labor Relations Board. THE PARTIES UNDERSTAND THAT BY
AGREEING TO ARBITRATE DISPUTES THEY ARE WAIVING ANY RIGHT THEY MIGHT OTHERWISE HAVE TO A JURY TRIAL. This
arbitration provision is not intended to modify or limit substantive rights or the remedies available to the parties, including the right to seek interim
relief, such as injunction or attachment, through judicial process, which shall not be deemed a waiver of the right to demand and obtain arbitration.

8. General Relationship. Executive shall be considered an employee of the Company within the meaning of all federal, state and local laws and
regulations including, but not limited to, laws and regulations governing unemployment insurance, workers’ compensation, industrial accident, labor and
taxes.

9. Miscellaneous.

(a) Modification; Prior Claims. This Agreement and the Employee Confidentiality and Assignment Agreement set forth the entire
understanding of the parties with respect to the subject matter hereof, and supersede all existing agreements between them concerning such subject
matter, including, without limitation, any employment agreement or offer letter executed by the Company and Executive in effect prior to the Effective
Date. This Agreement may be amended or modified only with the written consent of Executive and an authorized representative of the Company. No
oral waiver, amendment or modification will be effective under any circumstances whatsoever. For the avoidance of doubt, Stock Awards granted to
Employee are outside the scope of this clause.

(b) Assignment; Assumption by Successor. The rights of the Company under this Agreement may, without the consent of Executive, be
assigned by the Company, in its sole and unfettered discretion, to any person, firm, corporation or other business entity which at any time, whether by
purchase, merger or otherwise, directly or indirectly, acquires all or substantially all of the assets or business of the Company. The Company will require
any successor (whether direct or indirect, by purchase, merger or otherwise) to all or substantially all of the business or assets of the Company expressly
to assume and to agree to perform this Agreement in the same manner and to the same extent that the Company would be required to perform it if no
such succession had taken place; provided, however, that no such assumption shall relieve the Company of its obligations hereunder. As used in this
Agreement, the “Company” shall mean the Company as hereinbefore defined and any successor to its business and/or assets as aforesaid which assumes
and agrees to perform this Agreement by operation of law or otherwise.
 



(c) Survival. The covenants, agreements, representations and warranties contained in or made in Sections 3(g), 4, 5, 6, 7 and 9 of this
Agreement shall survive any Executive’s termination of employment.

(d) Third-Party Beneficiaries. This Agreement does not create, and shall not be construed as creating, any rights enforceable by any person
not a party to this Agreement. For the avoidance of doubt, Employee’s executors, conservators, guardians and other legal representatives, if any, shall
have such rights as conferred by law.

(e) Waiver. The failure of either party hereto at any time to enforce performance by the other party of any provision of this Agreement
shall in no way affect such party’s rights thereafter to enforce the same, nor shall the waiver by either party of any breach of any provision hereof be
deemed to be a waiver by such party of any other breach of the same or any other provision hereof.

(f) Section Headings. The headings of the several sections in this Agreement are inserted solely for the convenience of the parties and are
not a part of and are not intended to govern, limit or aid in the construction of any term or provision hereof.

(g) Notices. Any notice required or permitted by this Agreement shall be in writing and shall be delivered as follows with notice deemed
given as indicated: (i) by personal delivery when delivered personally; (ii) by overnight courier upon written verification of receipt; (iii) by email,
telecopy or facsimile transmission upon acknowledgment of receipt of electronic transmission; or (iv) by certified or registered mail, return receipt
requested, upon verification of receipt. Notice shall be sent to Executive at the address listed on the Company’s personnel records and to the Company at
its principal place of business, or such other address as either party may specify in writing.

(h) Severability. All Sections, clauses and covenants contained in this Agreement are severable, and in the event any of them shall be held
to be invalid by any court, this Agreement shall be interpreted as if such invalid Sections, clauses or covenants were not contained herein.

(i) Governing Law and Venue. This Agreement is to be governed by and construed in accordance with the laws of the State of Texas
applicable to contracts made and to be performed wholly within such State, and without regard to the conflicts of laws principles thereof. Except as
provided in Sections 5 and 7, any suit brought hereon shall be brought in the state or federal courts sitting in Travis County, Texas, the parties hereto
hereby waiving any claim or defense that such forum is not convenient or proper. Each party hereby agrees that any such court shall have in personam
jurisdiction over it and consents to service of process in any manner authorized by Texas law.



(j) Non-transferability of Interest. Subject to Section 9(d), none of the rights of Executive to receive any form of compensation payable
pursuant to this Agreement shall be assignable or transferable except through a testamentary disposition or by the laws of descent and distribution upon
the death of Executive. Any attempted assignment, transfer, conveyance, or other disposition (other than as aforesaid) of any interest in the rights of
Executive to receive any form of compensation to be made by the Company pursuant to this Agreement shall be void.

(k) Gender. Where the context so requires, the use of the masculine gender shall include the feminine and/or neuter genders and the
singular shall include the plural, and vice versa, and the word “person” shall include any corporation, firm, partnership or other form of association.

(l) Counterparts; Facsimile or .pdf Signatures. This Agreement may be executed in any number of counterparts, each of which when so
executed and delivered shall be deemed an original, and all of which together shall constitute one and the same agreement. This Agreement may be
executed and delivered by facsimile or by .pdf file and upon such delivery the facsimile or .pdf signature will be deemed to have the same effect as if the
original signature had been delivered to the other party.

(m) Construction. The language in all parts of this Agreement shall in all cases be construed simply, according to its fair meaning, and not
strictly for or against any of the parties hereto. Without limitation, there shall be no presumption against any party on the ground that such party was
responsible for drafting this Agreement or any part thereof.

(n) Withholding and other Deductions. All compensation payable to Executive hereunder shall be subject to such deductions as the
Company is from time to time required to make pursuant to law, governmental regulation or order.

(o) Code Section 409A.

(i) This Agreement is not intended to provide for any deferral of compensation subject to Section 409A of the Code, and,
accordingly, the severance payments payable under Sections 4(b)(ii) and (iv) shall be paid no later than the later of: (A) the fifteenth (15th) day of the
third month following Executive’s first taxable year in which such amounts are no longer subject to a substantial risk of forfeiture, and (B) the fifteenth
(15th) day of the third month following first taxable year of the Company in which such amounts are is no longer subject to substantial risk of forfeiture,
as determined in accordance with Code Section 409A and any Treasury Regulations and other guidance issued thereunder. To the extent applicable, this
Agreement shall be interpreted in accordance with Code Section 409A and Department of Treasury regulations and other interpretive guidance issued
thereunder. Each series of installment payments made under this Agreement is hereby designated as a series of “separate payments” within the meaning
of Section 409A of the Code.
 



(ii) Notwithstanding anything herein to the contrary, to the extent any payments to Executive pursuant to Section 4(b)) are treated as
non-qualified deferred compensation subject to Section 409A of the Code, then (A) no amount shall be payable pursuant to such section unless
Executive’s termination of employment constitutes a “separation from service” with the Company (as such term is defined in Treasury Regulation
Section 1.409A-1(h) and any successor provision thereto) (a “Separation from Service”), (B) any such payment payable under Section 4(b)(ii) or
(iv) shall be paid on the sixtieth (60th) day following (1) Executive’s Separation from Service (with respect to payments pursuant to Section 4(b)(ii) or
(2) the later of Executive’s Separation from Service or the date of the Change in Control, as applicable (with respect to payments pursuant to
Section 4(b)(iv)), and (C) if Executive, at the time of his or her Separation from Service, is determined by the Company to be a “specified employee” for
purposes of Section 409A(a)(2)(B)(i) of the Code and the Company determines that delayed commencement of any portion of the termination benefits
payable to Executive pursuant to this Agreement is required in order to avoid a prohibited distribution under Section 409A(a)(2)(B)(i) of the Code (any
such delayed commencement, a “Payment Delay”), then such portion of Executive’s termination benefits described in Section 4(b) shall not be provided
to Executive prior to the earlier of (A) the expiration of the six-month period measured from the date of Executive’s Separation from Service, (B) the
date of Executive’s death or (C) such earlier date as is permitted under Section 409A. Upon the expiration of the applicable Code Section 409A(a)(2)(B)
(i) deferral period, all payments deferred pursuant to a Payment Delay shall be paid in a lump sum to Executive within ten (10) days following such
expiration, and any remaining payments due under the Agreement shall be paid as otherwise provided herein. The determination of whether Executive is
a “specified employee” for purposes of Section 409A(a)(2)(B)(i) of the Code as of the time of his or her Separation from Service shall made by the
Company in accordance with the terms of Section 409A of the Code and applicable guidance thereunder (including without limitation Treasury
Regulation Section 1.409A-1(i) and any successor provision thereto).

(i) To the extent applicable, this Agreement shall be interpreted in accordance with the applicable exemptions from Section 409A of
the Code. If Executive and the Company determine that any payments or benefits payable under this Agreement intended to comply with Sections
409A(a)(2), (3) and (4) of the Code do not comply with Section 409A of the Code, Executive and the Company agree to amend this Agreement, or take
such other actions as Executive and the Company deem reasonably necessary or appropriate, to comply with the requirements of Section 409A of the
Code and the Treasury Regulations thereunder (and any applicable transition relief) while preserving the economic agreement of the parties. To the
extent that any provision in this Agreement is ambiguous as to its compliance with Section 409A of the Code, the provision shall be read in such a
manner that no payments payable under this Agreement shall be subject to an “additional tax” as defined in Section 409A(a)(1)(B) of the Code.

(ii) Any reimbursement of expenses or in-kind benefits payable under this Agreement shall be made in accordance with Treasury
Regulation Section 1.409A-3(i)(1)(iv) and shall be paid on or before the last day of Executive’s taxable year following the taxable year in which
Executive incurred the expenses. The amount of expenses reimbursed or in-kind benefits payable during any taxable year of Executive’s shall not affect
the amount eligible for reimbursement or in-kind benefits payable in any other taxable year of Executive’s, and Executive’s right to reimbursement for
such amounts shall not be subject to liquidation or exchange for any other benefit.

(Signature Page Follows)



IN WITNESS WHEREOF, the parties have executed this Agreement on September 7, 2021.
 

PLUS THERAPEUTICS, INC.

By:  /s/ Marc Hedrick
Name: Marc Hedrick, M.D.
Title: Chief Executive Officer

EXECUTIVE

/s/ Norman LaFrance
 
Print Name: Norman LaFrance, M.D.

SIGNATURE PAGE TO EMPLOYMENT AGREEMENT



Exhibit 99.1

Plus Therapeutics Announces the Appointment of Industry Veteran,
Norman LaFrance, M.D., as the Company’s Chief Medical Officer

AUSTIN, Texas, September 13, 2021 – Plus Therapeutics, Inc. (Nasdaq: PSTV) (the “Company”), a clinical-stage pharmaceutical company
developing innovative, targeted radiotherapeutics for rare and difficult-to-treat cancers, today announced the appointment of Norman LaFrance, M.D. to
the position of Chief Medical Officer and Senior Vice President.

“We are delighted to have Dr. LaFrance onboard as he brings several decades of highly relevant clinical, regulatory and commercial expertise to the Plus
Therapeutics management team,” stated Marc Hedrick, M.D., President and Chief Executive Officer of Plus Therapeutics. “His proven track record in
radiotherapeutics and drug development coupled with his commercial experience will be invaluable as we expand our pipeline, move key programs to
late stage clinical development and best position the company for long-term regulatory and commercial success.”

Dr. LaFrance’s appointment begins on or around December 8, 2021 and he joins the Company with nearly 40 years of experience as a nuclear medicine
physician and as an executive in the pharmaceutical and healthcare industries. Dr. LaFrance has a particular expertise in radiotherapeutic drug research
and development as well as commercialization of molecular imaging, diagnostic and therapeutic products. He was most recently Chief Medical Officer,
Senior Vice President, at Jubilant Pharma Ltd, responsible for all Pharma Medical & Regulatory Affairs activities.

“I am excited to join a company which reflects my passion to make an impact on patients with significant unmet medical needs,” said Norman
LaFrance, M.D. “From an industry perspective, it is clear that Plus Therapeutics’ focus on radiotherapeutics positions it firmly for long-term growth,
and I am excited to lead development and expansion of its promising pipeline.”

Prior to Jubilant Pharma, Ltd., Dr. LaFrance served as Global Chief Medical Officer at IBA Molecular from 2010 to 2012, and as Senior Vice President,
Clinical Development and Chief Medical Officer at Molecular Insight Pharmaceuticals from 2007 to 2010. Prior to industry, Dr. LaFrance practiced
medicine and held academic faculty appointments at Johns Hopkins University School of Medicine in the departments of medicine and radiology and
the Department of Radiological Sciences in the John Hopkins School of Hygiene and Public Health. He is Double Board Certified with Fellowship
status both in internal medicine and nuclear medicine, maintains active medical licensure in the U.S. along with active, professional society
membership.

Dr. LaFrance received his bachelor of science and master of engineering degrees in nuclear engineering and science from Rensselaer Polytechnic
Institute, and his medical degree from the University of Arizona, College of Medicine, Tucson.



About Plus Therapeutics, Inc.

Plus Therapeutics (Nasdaq: PSTV) is a clinical-stage pharmaceutical company whose radiotherapeutic portfolio is concentrated on nanoliposome-
encapsulated radionuclides for several cancer targets. Central to the Company’s drug development is a unique nanotechnology platform designed to
reformulate, deliver and commercialize multiple drugs targeting rare cancers and other diseases. The platform is designed to facilitate new delivery
approaches and/or formulations of safe and effective, injectable drugs, potentially enhancing the safety, efficacy and convenience for patients and
healthcare providers. More information may be found at PlusTherapeutics.com and ReSPECT-Trials.com.
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